Learning log

About this resource
A learning log is a simple way to record your continuing professional development (CPD).
It helps you keep track of your learning, identify how it has influenced your practice and support discussions during supervision.
You can use this learning log to record both formal and informal learning activities. 

Examples of learning activities
Your learning log can include a range of learning activities, such as:
· training courses
· qualifications
· e-learning
· webinars
· workshops and conferences
· reading guidance, research or articles
· podcasts and videos
· supervision
· mentoring or coaching
· professional discussions
· shadowing colleagues
· learning from feedback
· learning through experience.

Making the most of your learning log
Recording your learning is only one part of CPD.
To get the most from your learning, you should:
· choose learning that relates to your role
· take time to reflect on what you’ve learnt
· think about how your learning can improve your practice
· discuss your learning during supervision
· identify any further learning or development needs.
Using your learning log alongside the ‘reflecting on your learning’ template can help you make the most of your CPD and support your ongoing professional development.
Remember
CPD isn’t about completing lots of learning activities. What matters is how your learning supports your professional development and improves outcomes for the people you support.
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