[image: Social Care Wales logo]


Reflecting on your learning
Reflecting on your learning is an important part of continuing professional development (CPD). 
Taking time to think about what you’ve learnt helps you understand how it applies to your role and how it can improve your practice.
You can use this template after any learning activity, including: 
· training
· e-learning
· webinars
· reading
· supervision
· professional discussions
· learning through everyday practice.

Learning activity:

Date:



How did you learn?

☐ training course
☐ qualification
☐ e-learning
☐ webinar
☐ reading
☐ podcast or video
☐ supervision
☐ professional discussion
☐ shadowing
☐ learning through practice
☐ Other



Reflecting on your learning

What did you learn?
Think about the main ideas, knowledge or skills you gained.






Why is this learning important?
How does it relate to your role or to the people you support?






How will you apply your learning?
Is there anything you will:
· start doing?
· continue doing?
· do differently?






What difference could this make?
How could your learning improve outcomes, experiences or well-being for the people you support?








Is there anything you’d like to learn more about?
Identify any further learning or support that would help you develop your knowledge, skills or practice.






Agreed actions
What will you do next?





When will you review your progress?


Reflection in supervision (optional)
Have you discussed this learning during supervision?
☐ yes
☐ no
If yes, were any actions agreed?
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